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JOB DESCRIPTION

POST: 	Lecturer in Diagnostic Radiography

REF:	tbc

DEPARTMENT: 	STH

GRADE:	7

REPORTING TO:		Associate Head of School

SUPERVISORY RESPONSIBILITY:	None

JOB PURPOSE:

To contribute to high quality teaching, research, academic management and leadership within the University.  To maintain and develop teaching and research/professional practice activities that enhance the discipline and support an excellent student experience.

DUTIES AND RESPONSIBILITIES:

1) Develop and engage in high quality teaching, learning and assessment at undergraduate and postgraduate level, including online and blended approaches; begin to develop external recognition at national level (e.g. external examining, external body representation).
2) Contribute to the development of the subject discipline within the School/University through engagement in regular curriculum review activity that incorporates current knowledge and practice.
3) Develop a teaching portfolio that reflects best practice and is regularly reviewed and refined through self-reflection, peer-support, student feedback, professional development and scholarly activity.
4) Engage in research and/or professional practice that contributes to the University’s growing research culture, knowledge exchange and impact agenda, including the production of peer-reviewed publications, presenting at conferences, authoring books and/or other forms of output appropriate to the discipline.
5) Develop the capability to supervise postgraduate research students and participate in professional development activities that further enhance research and supervisory skills.
6) Develop a record of preparing and collaborating on funding bids to external bodies, (e.g. for research, knowledge exchange, or other project funding).
7) Participate in continuing professional development through internal and external networks and events in order to maintain and enhance professional standing in your field.
8) Make a developing contribution to the School and University community through involvement in, and leadership of internal and external activities.  Examples include module, programme and course leadership; School administration and management activities; committee membership, mentoring, academic tutoring, knowledge exchange and public engagement. Ensure compliance with the University and School quality assurance mechanisms.
9) Seek opportunities to learn about leadership in Higher Education.

Plus
· Any other duties as may reasonably be required.
· Ensure that the highest standards of professional performance are maintained.
· Ensure compliance with relevant legislation and statutory codes of practice, as advised.
· Participate in the arrangements for performance review.
· Ensure that professional skills are regularly updated through participation in training and development activities.
· Ensure all University policies are implemented within the remit of this post.

HEALTH & SAFETY

Under the Health & Safety at Work Act 1974, whilst at work, members of staff must take reasonable care for their own health and safety and that of any other person who may be affected by their acts or omissions. 



EQUALITY, DIVERSITY AND INCLUSION
 
The University is committed to providing an inclusive working and learning environment that is fair, respectful and accessible to all.  In carrying out the duties of this role, the postholder is expected to:
 
· contribute to a working environment in which individuals are treated with dignity and respect;
· carry out responsibilities in accordance with the University’s obligations under the Equality Act 2010, including the Public Sector Equality Duty;
· support equality of opportunity through professional and lawful conduct relevant to the requirements of the role;
· uphold the University’s commitment to freedom of speech and academic freedom within the law.
 
HIGHER EDUCATION (FREEDOM OF SPEECH) ACT 2023
 
The University is committed to securing freedom of speech and academic freedom within the law as outlined in the Freedom of speech code of practice. We actively promote the open exchange of ideas, especially on contentious matters, recognising that free speech is strengthened, not weakened, by vigorous discussion of opposing perspectives in a civil, respectful, and peaceful manner. All members of the university community should feel empowered to consider and discuss contentious issues, assured that they will be treated with dignity and respect



This is not a comprehensive definition of the post. Postholders are expected to undertake any work that comes with the remit of the post’s main objective. This job description will be kept under review and may be changed at any time subject to consultation with the postholder.





PERSON SPECIFICATION		

POST TITLE:				Lecturer in Diagnostic Radiography
SCHOOL / DEPARTMENT:		STH

The Person Specification focuses on the knowledge, skills, experience and qualifications required to undertake the role effectively. 
Education & Training 

	[bookmark: _Hlk81319737]The postholder should be able to demonstrate:
	Requirement is:
	Assessed by:

	A good, relevant first or master’s degree 

	Essential
	Application

	Relevant PhD / doctorate (or currently undertaking) or equivalent industry experience
	Essential
	Application

	Fellowship of the Advance Higher Education Academy (or willingness and ability to gain fellowship at the appropriate level)
	Essential*
	Application

	Meet or demonstrate a willingness to work towards the threshold standards of the JISC Higher Education Teacher profile

	Essential
	Application / Interview



*The university would normally expect fellowship of the AHE plus evidence of working at a higher level as appropriate to the seniority of the role. Applicants from outside Higher Education would need to demonstrate a willingness and ability to gain fellowship at the appropriate level. 
Knowledge & Experience 

	The postholder should be able to demonstrate:
	Requirement is:
	Assessed by:

	[bookmark: _Hlk81321202]Successful teaching experience at HE level or at equivalent levels of professional practice.

	Essential
	Application / Interview

	Experience of meeting the needs of students from a range of cultural, class and ethnic backgrounds.

	Essential
	Interview

	Sufficient breadth and depth of subject knowledge and of current disciplinary methodologies to contribute to current teaching and research programmes.

	Essential
	Application / Interview

	Recent and relevant research activity or professional practice, including an emerging record of producing recognised outputs (e.g. publications, performances, presentations).
	Essential
	Application / Interview


Skills & Attributes

	The postholder should be able to demonstrate:
	Requirement is:
	Assessed by:

	Ability to teach the subject discipline with a high level of knowledge and expertise acquired through personal research and/or professional practice.

	Essential
	Application / Interview / Teaching Assessment

	Ability to use a range of pedagogic techniques, including the use of technology, to enthuse and engage students with diverse learning styles.

	Essential
	Application / Interview / Teaching Assessment

	Ability to teach postgraduate students and have the potential to supervise postgraduate research students.

	Essential
	Interview

	Ability to contribute to the research activity of the School and University through participation in independent and collaborative research projects.

	Essential
	Application / Interview

	Ability to generate income through external funding bids and collaborative activity.

	Desirable
	Application / Interview

	Willingness to contribute to the School and University community through a range of internal and external engagement activities (e.g. recruitment, open days).
	Essential
	Interview

	Ability to contribute to a working environment that enables participation from individuals with a range of perspectives and backgrounds
	Essential
	Application / Interview


Leading YSJ Framework
 
Our Leading YSJ Framework outlines a set of expectations for everyone at York St John to create greater consistency and focus on how we can work together to achieve our Strategy. It also highlights the expectations of our leaders and managers in enabling high performance and creating a positive working environment and culture where everyone feels valued and can make a positive difference.


	Performance and Accountability
	We hold our people, and ourselves, accountable for delivering the University Strategy

	Leading the Organisation
	We help the organisation, and our teams, to navigate change, complexity and uncertainty

	Integrity, Trust
and Inclusion
	We demonstrate YSJ values and leadership behaviours in our professional approach

	Communication
and Collaboration
	We collaborate across our leadership community, supporting each other in achieving our University Strategy

	Support and
Wellbeing
	We show genuine care for our people and foster a positive culture of wellbeing
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